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ORDER NO.15 /-1 12-2006 CO(1)

FROM

TO

FINANCIAL COMMISSIONERAND 'PRINCIPAL SEORETARY
TO GOVT. HARYANA, EDUCATION DEPTT, CﬁAND!GARH

1. ALL THE DISTRICT EDUCATION ormczns
IN THE STATE.
'2. ALL THE DISTRICT ELEMENTARY EDUCATION OFFICERS
IN THE STATE.
3. ALL THE BLOCK EDUCATION ormcrms m THE STATE

SUBJECT:. DELEGATION OF POWERS.,

Reference on the. sub_]ect cited above
The powers to. decxde the folIowmg estabhshment matters relatmg to

teaching and non-teaching catcgory are hereby deiegated asunder:- .

(School Cadre) | Concerned’ | inay be ensured that:- :
~ : -1 ACRs of all the Lecturers may be

SR. | SUBJECT DELEGATED | REMARKS

NO. TO - 1 ‘

1 | Maintenance of | District | That while- mamtaimng the personal
personal files of | Education = |files of  Lecturers (School Cadre)
the Lecturers | Officer .except Lecturer’ in selection grade, it |

written-wellin time.

{ 2. The personal files. may be kept in
| safe custody.

. | 3. The personal files may be kept

, responsible ofﬁcer N
|4, In case of loss.of personal file. the
: .‘respon&bxhty ‘of the concerned
officer/official be fixed.
| 5. In case of any ncghgcncc on the
part ‘of the - officer/ official
responsfole for the safe custody of
 the personal files, strict
disciplinary :éction be initiated
. junder Punishment & Appeal
Rules-1987
6. NAC may bBe avoided. However if
need be solid explained reason will
be given.
7. The . mtegnty of the custodian of
| the personal files should be good.

file and service book etc. may be
sent -along with' the LPC to the
District Education Officer ‘of the
new district where he has been-

under . ‘the  supervision of |

-1 8. Whenever a Lecturer is transferred
+|- ‘out of district' his whele personal |

L o ' transferred _ ,
2 - | Extension in | District . | That, “whil¢ granting : extension in |
service beyond the | Education “service Beyond the age of 55 years to
age of 55 years to | Officer i ’gLecturers {Schools . Cadre) except
58 years to | concernéd = | Lecturers |in selection grade, it may
‘Lecturers  (School | be ensured that:- |
Cadre) ' 1 o 1.. Service record of thc last 10 years
L.

-



T ',-_"has‘ to be assésé_ed and out of

13. There is + no pending

"which 70% should be good or
above.. - '

be good.

complaint/ifiquiry - under Rule-7'}
against the official. . .’ '
4. In case. charge-sheet “has - been
issued - and court cascs are
pending and’ the charges are such
which cast aspersions on the-

Ay 6. Any other instructions issued by

~ 17. The casde.of extension in service be

integrity, or the integrity of the
person has been’.doubtful at any

- ‘thereof has been made¢ in the ACR.

to the Headquarter. | '
5. The instructions. jssued by the
Government vide. No. 32/198/83-
4GSI dated 16.8.83, 32/02/2005-
4GSI dated 11.4,2005,
32/01/2005-4GSI ~ dated
19.4.2005 be kept in view.

‘the: Qovemmcm_ﬁ'om&me to time
in this regard shall be adhered to. -

submitted by the official at least 6

8 The case be declded at _lieast”on.cv

. of 55 years.
-monﬂ!«-:prior._tot:’attéinirlg:tllc age of
55 years of the official.

| Cadre)

TEfficiency Bar of

Lecturer  (Scheol

District
Education
Officer

- | concerned:

“That while - permitting the Efﬁdiencfr |

| except in Lecturer in selection grade

| 5. The integrity of the-official ‘should

© | 4. Any other instructions jssued by |

_______________———-—————"——

Bar to the Lecturer ‘(School Cadre)

it may'bg:.:ensurc“d that:- . :
1. Service record.iof the'last 10 yedrs’
" “has. to be’ assessed ‘and out of
" which.50% should be good or
above. o

be good.

1 3. There is ‘RO pending |

> complaint/inquiry - under Rule-7 |
against the official. -

{n this regard shell be adhered to.

| 6.1 -official . is -not found .t for |

"1 5. No annual ingrement be allowed '

_prior to the’ permission of crossing
- efficiency bar. .

‘croseing. the .efficiency bar, his
‘case. will be reviewed . on year to

year basis as per available service

record. -

2. The integrity of the official should | "

stage, in the career and mention |

" ‘Such :types: of -cases must be sent |-

months prior to- attaining the, age |-

. theGOchmentﬁ'Otnttmetonme B

g



’ .,:Leé;ve.. Encashment

While alculahng the - Leave

| concerned,

_ District

of Principal/ -| Education Encashment of teaching and non-
Headmaster/ | Officer . | teaching employees- 6f the chstnct it

| Superintendent of concerned | may beensured that:-
field offices ' B .1 The leave “should be calculated
-'and verified by : the concerned
Section Officer appomted in the
 office of District Education Officer..

2. The District Education Officer will

' be entirely responsible - for. any
lapsc,
. Leave account has to be Venﬁed by
t‘he ‘Section officét w.e.f date, the
Aofficml has' been. allowed for leave |
encashment i.e from: 9 4 1987 and '

- thereafter:. . - 1

4. Leave for the training phrposcs of _
more than fifteen = days during

" vacation if any will be accounted

{or {eave encashment as. applicable |

Lt non-vaca’uon employees under
rules. -

5. The order -of leave encashment
should be issued 15 days prior to
the date of .retirement. and it
should be ensured that - this

| . payment is. made: on the datc of 4
' rcurement ' : :
Journey beyond District . 1. Thc J. B. J. cases upto 10 days will
.Junsdxctlon (JBJ) | Education ‘be decided at ‘the: District Level |
' of BEO’s, " | 'Offieer, and the JBJ ‘cases of more than
| Principais; . . S 10 -days shouilld be sent to the
‘Headmasters, Directoriate. g
| Lecturers, C&V 2; Iastructions msued by ‘the - Govt. |
| teachiers and - , from ‘time to. hme ‘should be |
Ministerial Staff of | stnctly adhered t0:% :
the field offices. e cl it wxu produce the
SR S - { attendarice certiicats.
A.C.P.'Scale of | District | While allowing: the ACP Scéleto the
Masters and | Education Masters and the Ministerial Staff of
Ministerial Staff.of | Officer | the field ~offices it may be ensurcd_ E
the field offices. -'tha:t - ’

1 Semce record of the last 10 year,
has to be assessed and out of
‘which 70% . shouid be- good or
above.

2. Integrity. of the oﬁcml should be
good.

1 3. There is no pend.mg'

. complaint/ inquiry -under Rufc-7
i against the official.

" 4. The instructions issued by the

o Govcmmm*t%fmm tinge. t0. mm: m
this regard de to'be adficred to.
5. In case charge-ghes
_-msued and cuurt

" the mtegriw,;'or" ‘integrity of
the pe;nsan has been ‘doubtful at




-, any Stage in the - career and.\'
. mention thereof has been made

in:the ACR. Such types of cases
must be :sent to the
Hea’dquartexf; . o

Pension cases of
Master Category

TDistrict
| Education

Officer

concerned .

‘That while forw’arding the cases of

‘master category to the Accountant

. General Haryana it -may be-ensured |
{ that:-
1.

To get the pension papers filed
from the -retiree .24 months |

“before: the ' .date - of his|

retirement.. ‘A set of .pension.|
‘papers will be provxdcd to thc
pensioner. '

;'Immedlately on r‘pcexpt of

‘pension  papers, 'necessary

- action will be . initiated for

- verification/completion . of |

service book/record. _
In case of transfer of an

cmployee from one office to|

- another, the service' book will’[

be. completed with : regard to

' service verification, entitlement |

" of leave etc. The service book

'should . be - forwarded at the
time of issuance of LPC.

Steps: shiould ‘be taken to|
finalize - long standing | -
advanccs/rccovencs - against.|-
the retiree.: '

. It 'should be énsured well in

time that steps. are taken tp
-expedite  enquiries, if -any,|
pending against the official. -

.- In the - case of .employees

residing ..in - the  Government |-

.- accomimodation,: -steps should
* be takenfor obtaitting No Diies
‘Certificate from ‘the: eoncemed

~ auﬂaonty'wﬁ i timie, -

. ‘If the.emiployee wants to retain |

Government accommodation
for the permissible period of 4
months after the date- of]

. retirement, - the license fee of

" - for-

" the .period . be deposited m
;advance. )
. The. pension . case should be |

serit to the Accountant Gcncral
(A&E) Ha.ryana for the issuance
of Certificaté and Report at.
léast one year before the date of
retirement.

. It .may" be- hatcd that any

amouit fégadired to be withheld

] stnaent.
dues should:be: inﬁmatcd to the
.Accountant General Ha.rya.na

e e e e e




r e ———

(A&E). while sending the reply

to C&R ~ which 'should
acdcompany N.D.C. : ,
10. In case of employees against
. wwhom dcpérm‘lental_/judicial :

. proceceding are.pending, steps

. should betaken for the grant

of provisional pension and the

- case ‘should be sent to A&KG
(A&E) Haryana 6 months.
before ~the retirement.

' However, - it may be. ensured.
| . that provisional _pensioni” is "
o authorized on - . metits
*"  'depending upon gravity of |
.offence.

Hendicapped | District ‘oo granting the Handicapped

‘teaching category concerned - | by the CMO'is genuine
of the field E

Allowance of All Education ‘Allowance it should be ensured that:-
teaching and Non-_ | Officer ' 1771, Certificate of disability issued

2 Handicappedness - of - the
. employee must be at least|
- 4Q%. . :
3. Entitlement of " the
" 'Handicapped allowance will be'}

w.e.{ from the date of receipt of

.claim; in ' the office of the

1 A -Diétrict Bducation Officer. .- |

NOTE:- - Those cascs ‘pertaining to thbmdtten in which ﬂle p&ypfs‘have -'Eeen

© DATED:- 6.4.2007 | e msevam

ENDST NO. 15/112-2006 CO(3). DATED CH
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~ delegated and which have been alzeady received in the ‘Directorate

. “will be finaily decided by the Directorate . aixd the cases’ received

- after 16.4.2007 will be returned to. - the pistrict - Edncation Officets
concerned. S ' S

’ rmmmco o Vet it
(DIGARH THE 12.4:2007

A copy is forwarded fo-the following for informa';io'n and ne'cQSsa:ry action:-

The Chief _Scdre‘tary‘Haryana, Chandigarh,”. L

Financial Commissioner & Principal Secibtary.to Govt. Harysna, Finance Deptt.
Chandigarh. | : A e E g ,
Sr. Private Secretary to Education Minister Haryana.. o \

Sr. Private Secretary to Financial Commissiorier & Principal Secretary to ‘Govt.

Director Blementary Education Haryana Chendigath. - - e
The Accountaiit 'Gen'e;'ai (Audxt)l—laryapa(,}handigarh '

All the Officers and the Superintendents ! ‘therr?ctora,te R
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